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List of topics and sub-topics



Revised ESRS 1 Appendix A for topics and subtopics for Social (old ESRS 1 AR16) (M EFRAG

Own workforce

ESRS S1 Workers in the
value chain*
ESRS S2
*specific for ESRS
S2
Affected

communities

Consumers and
end- users

Working conditions (secure employment, working time, adequate wages, work-life
balance, social protection)

Social ¢ialogue, freedom of association, works councils, participation rights of
workers, collective bargaining

Health and safety

Training and skills development

Diversity and equal treatment (equal pay for equal work , employment and inclusion
of people with disabilities, non- discrimination, anti- harassment)

Other labour related human rights (child labour, forced labour, privacy, adequate
housing, water and sanitation®)

Communities’ economic, social and cultural rights (land-related impacts, security-
related impacts, adequate housing and food, water and sanitation)

Communities civil and political rights (freedom of expression, freedom of assembly,
impacts on human rights defenders)

Rights of indigenous people (Free, prior and informed consent, self-determination,
cultural rights)

Information-related impacts for consumers and/or end-users (privacy, access to
information, freedom of expression)

Personal safety of consumers and/or end-users (health and safety, protection of
children, security of a person)

Social inclusion of consumers and/or end-users (access to products and services,
responsible marketing practices, non-discrimination)

“
Topics
ESRS = Aligned with CSRD for

Social and human
rights factors

Two- column
approach where
depth is kept at
another level for
S3/S4. Less granularity
(from 55 to 18)

No distinction
between ESRS S1 and
S2 in granularity but
differentiation made
for different levels of
evidence/depth.
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Update on Social standards



Update on ESRS S1-S4 simplifications (M EFRAG

LGALEES Changes from set 1

= SBM-3 DPs deleted with two exceptions being the SFDR

1.Potential overlaps datapoints.
HLIGEGEGE I * GDR-P, GDR-A, GDR-T simplified with specifications mainly
I I GIEL:LRM moved to NMIG.
T Y\ BT d I B * Human rights policy moved to ESRS 2 rather than in the four
to DR5 social standards.

= Merger of old DR2 and DR3 related to engagement,
availability of channels, including grievance mechanisms, and
remedy. Clarity by splitting the content in clear blocks and
deletion of the negative statement.

= Reduction on the number of Application requirements by
75%+ on these disclosures.

ESRS S1-S4
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Update on ESRS S1-S4 simplifications
M EFRAG

Key Themes Changes from set 1

All tables are optional rather than non-mandatory

All voluntary (may datapoints) deleted

B[] 111ilec 141 M Significant reduction of Application Requirements

in terms of

granularity or = S1-5 Employees: gender breakdown for zero-hour employees

scope = S1-8 Diversity: age distribution;

= S1-10 Social protection: four major life events;

=S1-12: Training and development: gender breakdowns,

= S1-13 Health and safety: fatalities from ill-health for non-employees
and other workers on site;

= S1-14 Work-life balance: employees that took family related leave;

=S1-16 Severe human rights cases: complaints and simpler connectivity

S1 metrics
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Main changes on S1 metrics

S$1-5, S1-7 New threshold
being top 10 countries
w rather than 50 employees
/‘/ and 10% workforce. Specific
guestion on the public
consultation proposed.

$1-9 Adequate wages. Non-EU
.o -, hierarchy revised with Feb
.@ 2024 1LO agreement. Specific
guestion on the public
consultation and field test
proposed.
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$1-5, S1-6 Employee, Non-
employee and Worker in the
value chain. Clarification and
further guidance as an appendix
to NMIG with examples and
mapping to relevant DRs.

$1-15 Remuneration
metrics. Unadjusted pay
gap as a shall datapoint
and adjusted as the only
voluntary disclosure for
ESRS S1-54 standards.

S1-16 Severe human rights cases.

([

Significant reduction of scope and
limited to discrimination and human

rights incidents with enhanced clarity on
scope and definition.
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MERCI, THANK YOU!

Lisa Trouvain, Julian Mtuller, Elsa
Savourey, Paula Byrne, Kim
Karstoff, Giulia Faedo, Antonio

Mancino Capucine Dinsart, Rosalie
Devroye, Jeanne Delepine, Marilia
Karampatsoli
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EFRAG is co-funded by the European Union
through the Single Market Programme in which
the EEA-EFTA countries (Norway, Iceland and
Liechtenstein), as well as Kosovo participate. Any
views and opinions expressed are however
those of the presenter only and do not
necessarily reflect those of the European Union,
the European Commission or of countries that
participate in the Single Market Programme.
Neither the European Union, the European
Commission nor countries participating in the
Single market Programme can be held

THANKYOU
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